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NEPA LIMITED : NEPANAGAR (MP
(A Govt. of India Undertaking)

APPLICATION FORM

Application for training in various job role of PM Vikas Scheme under the Ministry of Minority Affairs, New Delhi

Interested in Training of Job Role..........cccccvvriimriinnineeienssieeens

Name [First] [Middle] [Last]

Date of birth | [Day] [Month] [Year]
Father's/Husband’s Name :

Address [Please specify House No., Road / Lane, City, District, State, Post Office, Pin code ]

Mobile E-Mail Aadhar No.

Gender Marital Status Nationality Religion

Whether SC / ST / OBC / PH [kindly mentioned OH / HH / VH] / Ex-Serviceman / General,

please specify
Bank Account No.: Name and address of Bank : Bank IFSC Code:
Educational / Professional Qualification
Examination / University / Board / From To Division/ % of Marks Specialization / Main

Degree Institute [Location] Grade obtained Subjects
passed

NOTE : Furnishing of false information in the case of a candidate selected and employed will be treated as a

misconduct

DECLARATION

I certify that the foregoing information is correct and complete to the best of my knowledge and belief. Before this,
I have not received any training sponsored by the Ministry of Minority Affairs.

Date : Signature :
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3. Stakeholders, Eligibility Criteria and Process

3.1.Eligibility Criteria for Beneficiaries

3.1.1. Any candidate of Indian nationality belonging to minority community as
notified under National Commission of Minorities Act 1992, (Buddhists,
Christians, Muslims, Jains, Parsis, and Sikhs) is eligible to apply for the
scheme.

3.1.2. In the States/UTs where some other minority communities notified by
respective State/lUT Governments exist, they may also be considered eligible
for the programme but should not occupy more than 5% of the total seats in
PM VIKAS scheme.

3.1.3. An assertion to this effect from the respective state government(s) shall be
required.

3.1.4. The beneficiaries should fulfil the following eligibility criteria:

3.1.4.1. Possess an Aadhaar card and an Aadhaar-linked bank account at the time
of registration. In case the beneficiary does not possess an Aadhaar card
or an Aadhaar-linked bank account, the PIA would be required to make
provision for the same and get his/her Aadhaar card made and/or get
his/her active bank account linked with Aadhaar card before initiation of
training program.

3.1.4.2. Preferably, beneficiaries belonging to EWS category and in the age group
of 14-45 years shall be targeted for enrolment in the Traditional Training
sub-component, Non-traditional Skilling sub-component and Education
component in the scheme.

3.1.4.3. Beneficiaries in the age group of 18-45 years shall be eligible for
Leadership and Entrepreneurship Component in the scheme.

3.1.4.4. Candidates under Skiling and Training component and Women
Leadership and Entrepreneurship Component must fulfil the minimum
education and experience qualification for the respective job role as
prescribed in the NSQF norms.

3.1.5. Earmarking of seats for women beneficiaries:

3.1.5.1. At least 33 percent of the total target shall be reserved for women
beneficiaries in the Traditional Training and Non-traditional Skilling sub-
components,

3.1.5.2. At least 50 percent of the total target shall be reserved for women
beneficiaries in the Education component and
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3.1.5.3. Women Leadership and Entrepreneurship Component shall exclusively be
for women beneficiaries.

3.1.6. 3 percent of the total seats shall be reserved for Persons with Disability (PwDs)
across all of the above three components.

3.1.7. Special provisions and dispensation shall be encouraged for mobilising
minority candidates exclusively from disadvantaged communities such as
persons with disabilities, transgenders etc.

3.1.8. To promote inter-community solidarity, up to 25 percent of the non-minority
community among the Traditional Training Component and 15 percent in other
components (belonging to EWS category) may be considered at scheme level
in respective components.

3.1.9. In case reserved categories as prescribed under this scheme remain vacant,
these vacant seats may be treated as unreserved.

3.2.0ther Key Stakeholders and their Eligibility Criteria

3.2.1. Implementation under the scheme (other than creation of physical
infrastructure) is proposed in collaboration with key stakeholders which
includes:

a) Project Implementing Agencies (PIAS) to consist of:
i. Minority Community Institutions;
ii. Industry and/or institutions with industry connect;

iii. Central and State Government Institutions (including central PSUSs);
Central Universities; and/or Institutions of national importance.

b) Knowledge Partners empanelled by MoOMA,

c) Awarding Bodies (including Sector Skill Councils, NCVET empanelled
awarding bodies, others, etc.) and

d) Convergence with other ministries and key departments, wherever
deemed fit.

3.2.2. Project Implementing Agencies (PIAs) —Broadly, the key eligibility criteria
for PIAs in the scheme is given below:

a) Should have been incorporated for at least three (3) years.

b) Should be registered on the NITI Aayog’s NGO Darpan Portal.

c) Should have experience in conducting skilling/ training/ education support/
entrepreneurship development programs at grass root level, with
experience for minority communities being desirable.
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